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Methods
1.The survey was administered to 19
academic neurology institutions across
the US from February 2021 to April
2022.

2. Inclusion criteria: any faculty member
with doctorate degrees (MD, DO, PhD,
MD/PhD, MBBS, MS) and in neurology
or pediatric neurology departments.

3.A total of 239 participants self-
reported academic achievements
(rank, leadership positions, awards,
publications, funded projects, and
speakerships), experience of parental
leave, family work conflict, and
burnout. Likert scale was utilized as
applicable.

4.Groupwise comparisons and
regression analyses were performed
to examine the effects of parental
leave and gender on academic
achievement outcomes and on
burnout.

Introduction
Background
Despite the rising number of women in
academic neurology, there continues to
be variability in parental leave policies,
and we need to better understand the
impact of parental leave on career
achievements and burnout for academic
neurology faculty. We hypothesize
parental leave does not impact academic
achievements; however, women who
take parental leave experience higher
burnout.

Objective
To evaluate the impact of parental leave
on career achievements and burnout for
academic neurology faculty.
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Conclusions
Parental leave disproportionately affects
women and men with respect to
academic achievement and emotional
exhaustion. In principle, parental leave is
meant to provide support to faculty
during a major life event, but the current
climate in academic neurology is such
that parental leave policies fall short of
this. Further studies are necessary to
resolve existing inequities in academic
neurology, provide greater support for
working parents, and develop more
equitable parental leave policies.
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Note:  Data are presented as mean (SD) or frequency (percentage) as appropriate. 
#3 participants responded with “Prefer not to answer” (N=3).  
$Data for participants who responded with “American Indian/Alaskan Native” (N=0), “Black or African 
American” (N=3), “Native Hawaiian or other Pacific Islander” (N=2) and “Hispanic/Latino” (N=14) were 
combined under “Underrepresented” due to the small numbers.  
&Data for participants who responded with “Not reported” (N=2) and “Prefer not to say” (N=10) were 
combined under “Not reported” due to the small numbers. 
%Score is presented as the sum of five questions related to family-work conflict. Individuals that 
responded with “N/A” for any of the five questions (N=7) were excluded from this row.

#Data for 2 participants who responded with “Prefer not to answer” (N=2) are not included in the table due to 
the small number. 

* Note that the survey had options for 2, 4, 6, 8, and 12 weeks, as well as an “Other” option for write-in 
responses. There were 27 respondents that reported taking parental leave but logged a total leave time of 
zero weeks, mostly because they used vacation or sick days in place of official leave.
& The proportions listed were computed relative to those who were not content with their parental leave, i.e., 
8 men and 59 women. 

Figure 1: The mean value and standard error of the six quantitative academic productivity measures, stratified by leave status and gender.

Figure 2: The proportions of men and women experiencing low, moderate, or high burnout, personal accomplishment, depersonalization, and emotional
exhaustion for two subsets of the study population: those who took parental leave and those who did not.
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